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LIFE INSURANCE 
¢ƘŜ {ǘŀǘŜ ŀƴŘ {ŎƘƻƻƭ 9ƳǇƭƻȅŜŜΩǎ [ƛŦŜ LƴǎǳǊŀƴŎŜ tƭŀƴ ƛǎ ǳƴŘŜǊǿǊƛǘǘŜƴ ōȅ aƛƴƴŜǎƻǘŀ [ƛŦŜ LƴǎǳǊŀƴŎŜ /ƻƳǇŀƴȅΦ  /ƻǾŜǊŀƎŜ ƛǎ 

available for the employee only with a ǇǊƛƴŎƛǇŀƭ ǎǳƳ Ŝǉǳŀƭ ǘƻ н ǘƛƳŜǎ ǘƘŜ ŜƳǇƭƻȅŜŜΩǎ ŀƴƴǳŀƭ ǎŀƭŀǊȅ ǳǇ ǘƻ ǘƘŜ Ǉƭŀƴ ƭƛƳƛǘ 

of $100,000.  The employee pays $0.10 for each $1,000 of coverage.  Life insurance is effective on the first day of 

employment.    

 

RETIREMENT 
State Retirement Plan (PERS) ς PERS is a defined benefit plan which means potential benefits are based on a pre-

determined formula.  All employees are required to contribute 9% of their income to PERS.  The University will 

contribute 17.9҈ ƻŦ ȅƻǳǊ ƛƴŎƻƳŜ ǘƻ t9w{ ŀǎ ǿŜƭƭΦ  ¸ƻǳ ǿƛƭƭ ƻƴƭȅ ǊŜŎŜƛǾŜ ŀ ōŜƴŜŦƛǘ ŦǊƻƳ ǘƘŜ ǳƴƛǾŜǊǎƛǘȅΩǎ ŎƻƴǘǊƛōǳǘƛƻƴǎ ƛŦ 

you retire from the system and draw monthly benefits. 

 

Optional Retirement Plan (ORP) ς ORP is only offered to Teaching and Administrative Faculty, Coaches, Librarians with 

academic rank, Administrators/Department Directors with significant budgetary authority, Postdoctoral Research 

Associates, and Research Scientists.  Employees are also required to contribute 9% of their income while the University 

contributes 15.246
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