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SCHOOL OF FINANCE 

https://www.usm.edu/provost/faculty-handbook-2019.pdf
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School Organization & Committees 

 
 

 
 
 
1. School Standing Committees 

A. SoF Leadership Council  

The SoF 
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x Teaching load for those who are not SA qualified and/or not meeting expectations in teaching, 
research, and service is typically 4/4 (24 credit hours per year), with reduced loads for those 
with administrative duties.  

x Service load for tenured faculty will be heavier than for untenured faculty. Full professors are 
expected to also provide substantial leadership and mentorship.  

Teaching Track Faculty  

Typically evaluated on 60% teaching, 20% research, and 20% service. 
x Teaching load is typically 4/4 (24 credit hours per year), with possible reduced loads for new 

faculty and those with administrative duties.  
x Faculty are typically expected to remain SA qualified.  
x 
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(review of teaching materials and practices), required training and mentorship, and administrative 
reassignments being revoked. 

Research 

Evidence of research performance includes citations of research outputs, including quality metrics 
(veri
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Elite Publications 

The School of Finance at the University of Southern Mississippi encompasses a wide variety of 
academic areas. Therefore, a journal qualifies for elite status under one of the designations listed 
below. 

Method 1: The journal has an A+ ranking on the ABDC list AND a 4* ranking on the ABS journal list. 
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Journal Name Acceptance 
Rate 

ABDC 
Ranking 
(2017) 

SJR 
(2018) 

SJR H-
Index 
(2018) 

ABS 
(2018) 

Journal of Finance 5% A* 17.973 264 4* 



 9 

VI. Shared Governance 

Transparency and accountability are vital components of a positive school culture. This document was a 
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